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Addendum No. 1 
 
Dear Contractor: 
 

This addendum is being issued to the contract for CONSTRUCTION ON STATE HIGHWAY IN RIVERSIDE 
COUNTY IN INDIO FROM JEFFERSON STREET OVERCROSSING TO ROUTE 10/111 SEPARATION 
 

Submit bids for this work with the understanding and full consideration of this addendum.  The revisions declared in this 
addendum are an essential part of the contract. 
 

Bids for this work will be opened on December 4, 2008. 
 

This addendum is being issued to revise the Notice to Bidders and Special Provisions 
 
In the Notice to Bidders the following paragraph is added after the last paragraph. 
 

"If the minimum wage rates as determined by the United States Secretary of Labor differs from the general 
prevailing wage rates determined by the Director of the California Department of Industrial Relations for similar 
classifications of labor, the Contractor and subcontractors must not pay less than the higher wage rate. The 
Department does not accept lower State wage rates not specifically included in the Federal minimum wage 
determinations.  This includes helper, or other classifications based on hours of experience, or any other 
classification not appearing in the Federal wage determinations.  Where Federal wage determinations do not contain 
the State wage rate determination otherwise available for use by the Contractor and subcontractors, the Contractor 
and subcontractors must not pay less than the Federal minimum wage rate that most closely approximates the duties 
of the employees in question." 

 
In the Notice to Bidders and Special Provisions, in the "AMENDMENTS TO THE STANDARD SPECIFICATIONS," 

Section 7-1.50D, "Training," is revised as attached. 
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To Bid book holders: 
 

Inquiries or questions in regard to this addendum must be communicated as a bidder inquiry and must be made 
as noted in the Notice to Bidders section of the Notice to Bidders and Special Provisions. 

Indicate receipt of this addendum by filling in the number of this addendum in the space provided on the 
signature page of the Bid book. 

Submit bids in the Bid book you now possess.  Holders who have already mailed their book will be contacted to 
arrange for the return of their book. 

Inform subcontractors and suppliers as necessary. 
 

This office is sending this addendum by confirmed facsimile to all book holders to ensure that each receives it.  A copy 
of this addendum is available for the Contractors' use on the Web site: 
 

http://www.dot.ca.gov/hq/esc/oe/weekly_ads/addendum_page.html 
 

If you are not a Bid book holder, but request a book to bid on this project, you must comply with the requirements of this 
letter before submitting your bid. 
 
Sincerely, 
 
 
ORIGINAL SIGNED BY 
 
 
RAYMOND W. WOLFE, PhD 
District Director 
 
 
 
Attachments 



 

7-1.50D  Training 
Section 7-1.50D, "Training," applies if a number of trainees or apprentices is specified in the special provisions. 
As part of your equal opportunity affirmative action program, provide on-the-job training to develop full journeymen in 

the types of trades or job classifications involved. 
You have primary responsibility for meeting this training requirement. 
If you subcontract a contract part, determine how many trainees or apprentices are to be trained by the subcontractor. 
Include these training requirements in your subcontract. 
Where feasible, 25 percent of apprentices or trainees in each occupation must be in their 1st year of apprenticeship or 

training. 
Distribute the number of apprentices or trainees among the work classifications on the basis of your needs and the 

availability of journeymen in the various classifications within a reasonable recruitment area. 
Before starting work, submit to the Department: 
 
1. Number of apprentices or trainees to be trained for each classification 
2. Training program to be used 
3. Training starting date for each classification 
 
Obtain the Department's approval for this submitted information before you start work. The Department credits you for 

each apprentice or trainee you employ on the work who is currently enrolled or becomes enrolled in an approved program. 
The primary objective of Section 7-1.50D, "Training," is to train and upgrade minorities and women toward journeymen 

status.  Make every effort to enroll minority and women apprentices or trainees, such as conducting systematic and direct 
recruitment through public and private sources likely to yield minority and women apprentices or trainees, to the extent they 
are available within a reasonable recruitment area.  Show that you have made the efforts. In making these efforts, do not 
discriminate against any applicant for training. 

Do not employ as an apprentice or trainee an employee: 
 
1. In any classification in which the employee has successfully completed a training course leading to journeyman 

status or in which the employee has been employed as a journeyman 
2. Who is not registered in a program approved by the US Department of Labor, Bureau of Apprenticeship and 

Training 
 
Ask the employee if the employee has successfully completed a training course leading to journeyman status or has been 

employed as a journeyman.  Your records must show the employee's answers to the questions. 
In your training program, establish the minimum length and training type for each classification.  The Department and 

FHWA approves a program if one of the following is met: 
 
1. It is calculated to: 
 

1.1. Meet the your equal employment opportunity responsibilities 
1.2. Qualify the average apprentice or trainee for journeyman status in the classification involved by the end of 

the training period 
 

2. It is registered with the U.S. Department of Labor, Bureau of Apprenticeship and Training and it is administered in a 
way consistent with the equal employment responsibilities of federal-aid highway construction contracts 

 
Obtain the State's approval for your training program before you start work involving the classification covered by the 

program. 
Provide training in the construction crafts, not in clerk-typist or secretarial-type positions. Training is allowed in lower 

level management positions such as office engineers, estimators, and timekeepers if the training is oriented toward 
construction applications. Training is allowed in the laborer classification if significant and meaningful training is provided 
and approved by the division office. Off-site training is allowed if the training is an integral part of an approved training 
program and does not make up a significant part of the overall training. 
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The Department reimburses you 80 cents per hour of training given an employee on this contract under an approved 

training program: 
 
1. For on-site training 
2. For off-site training if the apprentice or trainee is currently employed on a federal-aid project and you do at least one 

of the following: 
 

2.1. Contribute to the cost of the training 
2.2. Provide the instruction to the apprentice or trainee 
2.3. Pay the apprentice's or trainee's wages during the off-site training period 
 

3. If you comply with Section 7-1.50D, "Training" 
 
Each apprentice or trainee must: 
 
1. Begin training on the project as soon as feasible after the start of work involving the apprentice's or trainee's skill 
2. Remain on the project as long as training opportunities exist in the apprentice's or trainee's work classification or 

until the apprentice or trainee has completed the training program 
 
Furnish the apprentice or trainee: 
 
1. Copy of the program you will comply with in providing the training 
2. Certification showing the type and length of training satisfactorily completed 
 
Maintain records and submit reports documenting your performance under Section 7-1.50D, "Training." 
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